PoSH Compliance and Employee Training
Services by Expert PoSH Consultants

Here’s the thing. PoSH compliance is not optional, and it's not just a policy document either. It's
about creating a workplace where employees feel safe, respected, and heard. In India, the
PoSH Act mandates clear responsibilities for employers, and failing to meet them can lead to
legal action, penalties, and serious reputational damage.

That’s why organizations are increasingly turning to professional PoSH consultants to get it right
from day one.

What PoSH compliance really involves

PoSH compliance under the Sexual Harassment of Women at Workplace Act requires more
than awareness emails. Companies must establish proper systems, follow due process, and
maintain documentation.

Key compliance requirements include:

Forming an Internal Committee

Creating and communicating a PoSH policy
Conducting regular awareness programs
Maintaining complaint records and reports
Submitting annual compliance reports

What this really means is consistent action, not one-time effort.

Why PoSH training for employees is critical

PoSH training for employees is the backbone of prevention. Policies mean nothing if
employees don’t understand acceptable behavior or how to report concerns.

Effective PoSH training helps employees:

Understand what constitutes sexual harassment
Learn rights and responsibilities at work

Know the complaint redressal process

Build respectful workplace behavior

Training also protects employers. Well-trained employees reduce the risk of incidents and
demonstrate the organization’s commitment to compliance.

The role of a PoSH consultant
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A professional PoSH consultant brings legal clarity and practical experience. They help
organizations implement compliant frameworks that actually work in real workplace scenarios.

A PoSH consultant typically supports:

Drafting or reviewing PoSH policies
Setting up Internal Committees
Conducting PoSH training sessions
Guiding IC members on case handling
Supporting investigations and reporting

This guidance ensures compliance is legally sound and operationally practical.

Beyond compliance: building trust

PoSH is not just about avoiding penalties. It's about trust. Employees are more engaged and
productive when they feel safe. Clear processes encourage reporting and fair resolution without
fear.

Organizations that invest in proper PoSH compliance and posh training for employees send a
strong message. Respect is non-negotiable.

Ongoing compliance, not a one-time task

PoSH compliance is an ongoing responsibility. Laws evolve, teams change, and workplaces
become more diverse. Regular training, audits, and policy reviews are essential.

Working with an experienced PoSH consultant ensures your organization stays updated,
compliant, and prepared.
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